
 

 

 

All About SPARKPLUS 

 

The online tool SPARKPLUS will be used to assess individual contributions to team/group 
work. You will be required to provide feedback to, and receive feedback from, your team 
members. Based on a series of answers from each team member SPARKPLUS automatically 
produces two weighting factors: your RPF and SAPA. 

RPF Factor 

The RPF or Relative Performance Factor is a measure of how the team overall viewed the 
contribution of each member to the team.  This factor may be used to adjust team marks into 
individual marks using the following formula: 

   

Individual mark = team mark * individual’s RPF 

 

For example, a team assignment scores 80%. There are 3 students in the team.  

Student 1 has a RPF factor of 0.9 reflecting a less than average contribution to the team and 
is awarded an individual mark of 80 x 0.9 = 72% 

Student 2 has a RPF factor of 1 reflecting an average contribution to the team and is 
awarded an individual mark of 80 x 1 = 80% 

Student 1 has a RPF factor of 1.1 reflecting an above average contribution to the team and 
is awarded an individual mark of 80 x 1.1= 88% 

 

SAPA Factor 

The second factor calculated is the SAPA factor. This is the ratio of a student‘s own self-
assessment rating compared to the average rating of their contribution by their peers. It 
provides a student with feedback about how the rest of the team perceives the individual 
student’s contribution.  

 



 
For example, a SAPA factor greater than 1 means that a student has rated their own 
performance higher than they were rated by their peers. Conversely, a SAPA factor less 
than 1 means that a student has rated their own performance lower than they were rated by 
their peers. 

 

Why are we using SPARKPLUS? 

 

SPARKPLUS not only makes team work fairer but also encourages the development of 
professional skills. These skills include giving and receiving positive and negative feedback, 
resolving conflict, collaborating, assessing your work and the work of your peers, and 
developing your professional judgment.  These are important graduate attributes which are 
part of the learning outcomes for your degree and are also important to employers. Full 
participation will enhance both your learning outcomes and your team experience. 

 

 

 

 

 

 

 

 

How are we using SPARKPLUS?  

 

All students are expected to fully participate in this task and required to submit valid 
assessments. Students who do not complete the task will automatically receive a RPF 
factor of 0.5. At all times the unit coordinator retains the right to exercise discretion in 
relation to application of the RPF factor to the final team mark for all team members. This 
discretion may result in a student’s marks being excluded from the calculations in situations 
where, in the opinion of the unit coordinator, a team member(s) has / have inadvertently or 
intentionally, misused SPARKPLUS 

 

Objections 



 
 

Initially the released RPF and SAPA factors will be preliminary and only become official after 
any protests are considered. Any student believing their SPARK assessments were unfair 
may lodge an objection. Any objection to your assessment ratings must be made in writing. 
Each objection must be max of 500 words clearly outlining why you believe your rating is 
unfair. Your protest will be reviewed and may be discussed with the other members of your 
team. Objections must be lodged within 3 days from the date that the SPARKPLUS 
assessments are released. 

 

The lodgement of an objection will be considered as a request for reassessment of the entire 
team. Hence if a student lodges an objection the marks for the entire team will be 
reassessed and released after the objection has been considered. In considering any 
objection the log books and or meeting minutes for a team will be reviewed. 


