
        Faculty of Engineering, Computing and Mathematics 

Adjunct Appointment Policy 

Please note this policy is being reviewed in consideration of the new Faculty structure, but the 

principles will remain the same.  

Objective 

The objective of an adjunct appointment is to provide recognition by the University to persons who 

make regular and significant contributions to the University.  This policy sets out the eligibility 

criteria and nomination process of adjunct appointments. 

Eligibility 

For the purpose of evaluating applications for adjunct appointments and renewals, individuals must 

be making significant contributions in teaching, research or service.   

Honorary / non-university staff / visiting appointments are available for formal recognition of 

relationships with the University that do not meet the Adjunct appointment eligibility criteria. 

The Faculty defines “significant contribution” as meeting one of the below: 

Teaching  

During the tenure of the adjunct appointment, an adjunct appointee must: 

 teach in undergraduate or master programs each year;  or 

 supervise honours or MPE research projects, at least one per year 
 

OR 
Research  
 
The adjunct appointee should be active with on-going collaboration with ECM researchers in an area 
of strategic focus, preferably aligning with existing research priorities (ERO, Bioengineering, Pure 
Mathematics) for the Faculty.  
 
During the tenure of the adjunct appointment, an adjunct appointee must:  
 

 be the sole investigator or partner investigator on a current national competitive grant or 
industry-funded project;  or 

 publish at least one paper per year with a UWA by-line;  or 

 co-supervise at least one HDR student 
 

OR 
Service 
 
An adjunct appointee must have connections with industry or government, nationally or 
internationally, in areas of strategic importance, to the Faculty, in research, teaching or community 
engagement. 
 

 



Length of appointment 

Adjunct appointments and renewals are usually for a fixed period of up to 3 years, except where 

there is a specific reason for a shorter period. 

Nominations 

Nominations for new adjunct appointments or renewals are to be made by Heads of School or 

Centre Directors to the Dean, via the Finance and Staff Resources Team, for consideration.  The 

nomination should include: 

 details of the nominee including professional and academic qualifications, academic 

achievements and professional/career achievements 

 justification for the appointment in relation to the nominee’s contribution to teaching, 

research and services 

 a recommendation on the level of appointment 

 

Related form 

ECM Adjunct Appointment Nomination Form 

Related Policies 

Adjunct and clinical titles 

Honorary Appointments 

Visiting Appointment 

 

http://www.hr.uwa.edu.au/policies/policies/titles/adjunct-and-clinical-titles
http://www.hr.uwa.edu.au/policies/policies/titles/honorary
http://www.governance.uwa.edu.au/procedures/policies/policies-and-procedures?method=document&id=UP07%2F178

